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Our business develops and produces low voltage switching technology for other industrial applications. 

During the development and production of our products, the design and implementation of production 

processes, we consider aspects affecting quality, safety and health at work and the environment. 

 

The company's management has established a common integrated policy (IMS) for the quality management 

system, environmental protection, occupational health and safety, and information security, expressing its 

commitments to all these systems. We constantly check the adequacy of implemented systems and improve 

them in a suitable way, regularly verifying their effectiveness. 

 

For us, sustainable development means applying the principles of Siemens AG, meeting the requirements of 

customers and other stakeholders, creating suitable working conditions for our employees, and careful 

handling of natural resources. 

 

We review legal and other binding requirements, implementing and applying the relevant ones in practice. 

We support our partners, customers, suppliers, government agencies and interest groups. We encourage our 

business partners to follow the same principles as we do. 

 

We are constantly increasing the quality, safety, and reliability of our products. We emphasize the prevention 

of nonconformities, and the reduction of losses throughout the customer-supply chain. 

 

We deal with the possible impacts of our activities on the environment. We monitor the negative impacts 

and look for ways to minimize or eliminate them. 

 

As part of reducing and eliminating risks in the field of occupational safety, we openly discuss and 

communicate appropriate measures. We actively involve employees in creating a safe work environment. 

 

To achieve our aims, we set measurable goals which we examine in terms of their adequacy and feasibility. 

To fulfil the policy and goals in all areas, we release suitable resources and constantly raise the qualifications 

of our employees. 

 

The company's management commits itself and all employees to fulfilling the policy. 
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